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Executive Summary 

The new Partnership Plan agrees: 
 A new shared vision: Residents and partners working together to improve 

quality of life, advance equality, opportunity and empowered communities 
 Shared outcomes including to address inequalities, improve 

neighbourhoods and tackle climate change 
 Each call to action can add value to current work and prepare us for the 

challenges and opportunities of the future 
 

 
 
Recommendations: 
 
The Health and Wellbeing Board is recommended to: consider how it’s members 
can contribute to achieving the calls to action and review alignment of it’s 
programme of work with the Partnership Plan 
 
 
 
Health and Wellbeing Strategy: 
 
The Health and Wellbeing Strategy is grounded upon 6 principles that matter most  
to residents of Tower Hamlets. Detail how this report relates to these principles: 
 
 

1. Resources to support health and wellbeing should go to those who most 
need it 

 



 
The Partnership Plan sits above the health and wellbeing strategy, overall there 

is good alignment, but further strengthening this could support better co-
ordination of resources and activities for cross-cutting areas that health 
sector colleagues currently struggle to influence e.g. health implications of 
housing issues. 

 
 
 

2. Feeling connected and included is a foundation of wellbeing and the 
importance of this should be built into services and programme 

 

 
Covered in call to action 2 (everyone in TH should be able to enjoy good mental 

health and wellbeing) the next PEG discussion will focus on mental health 
and wellbeing, asking partners to sign up to prevention concordat and good 
work standard. 

 
 

3. Being treated equally, respectfully and without discrimination should be the 
norm when using services 

 

 
 
Covered in call to action 1(TH will be a fair, inclusive and anti-racist borough) 
 

4. Health and wellbeing information and advice should be clear, simple, and 
produced with those who will benefit from them 

 

 
 
 
n/a 
 

5. People should feel that they have equal power in shaping and designing 
services and programme that impact on their health and wellbeing 

 

 
 
The Partnership Plan uses the system-wide improvement principles, taken from 

health partnership and is working to apply these across the wider partnership. 
 
 

6. We should all be working together to make the best use of the assets we 
already have that support people’s health and wellbeing. 
 

 

 
n/a 
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Linked Reports, Appendices and Background Documents 
 
Linked Report 

 INSERT LINK 



 
Appendices 

 INSERT LINK 
 

Local Government Act, 1972 Section 100D (As amended) 
List of “Background Papers” used in the preparation of this report 
List any background documents not already in the public domain including officer 
contact information. 

 These must be sent to Democratic Services with the report 

 State NONE if none. 
 

Officer contact details for documents: 
 
  


