Part C — Codes and Protocols

36 Financial Regulations and Procedure Rules
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F: Financial Administration

F12 | Employees

Full Council is responsible for confirming the appointment of the Chief
Executive/Head of Paid Service, and has delegated to the Appointments
Sub-Committee of the Human Resources Committee General-Purposes
Coemmittee responsibility for appointing to the other Chief Officer and Deputy
Chief Officer posts. These are the only appointments that elected Members
are involved in apart from the group/Mayor’s political assistants.
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5.1

5.2

5.3

5.4

5.5

Officer Employment Procedure Rules

APPOINTMENT OF CHIEF OFFICERS AND DEPUTY CHIEF OFFICERS

The Chief Executive will establish Appointments Sub-Committees upon criteria
approved by the Human Resources Committee General-Purpeses-Committee
comprising relevant Members to make appointment to Chief Officer and Deputy
Chief Officer posts. Any Appointments Sub-Committee established in
accordance with this rule must include at least one (1) Member of the Executive.

Engagement of Chief Officers, to permanent positions or interim positions of
over six (6) months, will be through the normal recruitment process overseen

by the Human Resources Committee General-Purpeses-Committee. The Chief

Executive may make appointments to interim positions of up to six (6) months.

Where an interim appointment, approved by the Chief Executive, extends
beyond six months it must be approved at the next available Human Resources

Committee General-Purpeses-Committee and in any case not later than two

months after the end of the extension.

An offer of employment as a chief officer or deputy chief officer shall only be
made where no well-founded objection from any Member of the Executive has
been received. Subject to Rule 5.6 below, in these Rules, chief officers are
defined as:

(a) the Chief Executive (as Head of Paid Service)

(b) the statutory Chief Officers, (including the Chief Financial Officer,
Corporate Director, Children’s Services, Corporate Director, Adults’
Services, and the Monitoring Officer)

(c) the non-statutory chief officers which are:

(i) Officers for whom the Chief Executive is responsible (other
directors);

(ii) Officers who report to or who are directly accountable to the Chief
Executive by virtue of the nature of their duties; and

(iii) Officers who report to or who are directly accountable to the Council
itself or any committee of the Council by virtue of the nature of their
duties.

Subject to Rule 5.6 below, in these Rules, deputy chief officers are defined as
officers in departments who, by virtue of the nature of their duties, either report
to or are directly accountable to the statutory or non-statutory chief officer
responsible for that department.



5.6

5.7

6.1

Rules 5.4 and 5.5 do not apply to:

(a) officers whose duties are solely secretarial and clerical or are in the nature
of support services; or

(b) Head Teacher and Deputy Head Teacher posts in schools with delegated
budgets.

A permanent appointment to either the Chief Finance Officer of Monitoring
Officer positions proposed by the Appointment Sub-Committee must be
confirmed by a meeting of Council.

PROCEDURE FOR THE APPOINTMENT OF CHIEF OFFICERS AND
DEPUTY CHIEF OFFICERS

Appointments Sub-Committee Membership. The Chief Executive, will set up
an Appointments Sub Committee upon criteria approved by the Human

Resources Committee GeneralPurpeses—Commitiee comprising relevant

Members to make appointments to chief officer and deputy chief officer posts.



39 London Borough of Tower Hamlets: Members’ Allowances
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SCHEDULE 1
Special Responsibility Allowance

The following are specified as the special responsibilities for which special
responsibility allowances are payable and the amounts of those allowances:

Eff. 1 April
2023
Mayor £80,579
Deputy Mayors (Maximum of one allowance) £32,631
Leader of the Majority Group on the Council £12,291
Leader of the largest Opposition Group £12,291
(subject to having at least 10% of the Council)
Leader of the largest Opposition Group £5,439
(if the Group has fewer than 10% of the Council)
Leader of any Group £5,439
(subject to having at least 10% of the Council)
Cabinet Members £21,754
Chair of Overview and Scrutiny Committee £11,965
Chair of Scrutiny Sub-Committee £8,702
(Health, Housing or Grants)
Lead Member for Scrutiny £8,702
Chair of Development Committee £11,965
Chair of Strategic Development Committee £11,965
Chair of Licensing Committee £6,526
Chair of General Purposes Committee £8,702
Chair of the Human Resources Committee £6,526
Chair of Audit Committee £6,526
Chair of Pensions Committee £6,526
Speaker of Council £10,877
Deputy Speaker of Council £5,439




