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Workforce Profile December 2019 and 
December 2021



Corporate Targets

NB Top 5% earners within LBTH equates to staff earning over £60k. Percentages are 
of the total staff group earning over £60k.



Key achievements between 2019-
2021



Inequalities Commission HR and 
LOCD Actions



Top workforce priorities in next 3 
months
• Deliver against action plan
• Scope anti-racism education and cultural leadership 

programmes 
• Gender and Ethnicity Pay Gaps – 2022 report to be published 

by 31st March and scope for closing gaps updated
• Continue to develop coaching and mentoring offer
• Scope and establish funding to appoint extra resource to deliver 

on these priorities


