Appendix Eight

Equality Impact Assessment Screening Tool
Section 3: Equality Impact Analysis screening

Is there arisk that the policy, No Comments
proposal or activity being

screened disproportionately

adversely impacts (directly or

indirectly) on any of the groups of

people listed below ?

Please consider the impact on
overall communities, residents,
service users and Council
employees.

This should include people of
different:

= Sex
= Age
= Race

X

= Religion or Philosophical
belief

=  Sexual Orientation

X

= Gender re-assighment
status

X

= People who have a
Disability
(physical, learning difficulties,
mental health and medical
conditions)

OO g
X

X

= Marriage and Civil
Partnerships status

L]
X

= People who are Pregnant
and on Maternity

[]
X

You should also consider:
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= Parents and Carers
[]

= Socio-economic status

= People with different Gender
Identities e.g. Gender fluid,
Non-binary etc.

= QOther

If you have answered Yes to one or more of the groups of people listed above, a full
Equality Impact Analysis is required. The only exceptions to this is if you can
justify’ the discrimination (Section 4). H-there-are-egquality-Hnrpacts-on-CouneH
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Section 4: Justifying discrimination

Are all risks of inequalities identified capable of being justified

because thereis a:
(i) Genuine Reason for implementation

(i) The activity represents a Proportionate Means of achieving a
Legitimate Council Aim

(iii) There is a Genuine Occupational Requirement for the council to
implement this activity
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Section 5: Conclusion

Before answering the next question, please note that there are generally only two
reasons a full Equality Impact Analysis is not required. These are:

e The policy, activity or proposal is likely to have no or minimal impact on the
groups listed in section three of this document.

¢ Any discrimination or disadvantage identified is capable of being justified for
one or more of the reasons detailed in the previous section of this document.


http://towernet/staff_services/hr_workforce_development/change_management/organisational_change_process/

Appendix Eight
Conclusion details

Based on your screening does a full Equality Impact Analysis need to be performed?

If you have answered YES to this question, please complete a full Equality Impact
Analysis for the proposal

If you have answered NO to this question, please detail your reasons in the
‘Comments’ box below

This a review of an Adoptive Policy under the Licensing Act 2003. The Council
has a statutory obligation to review the policy and consider whether to keep it in
please or not. The draft reviewed policy complies with the requirements of the

Licensing Act 2003 and the Home Office Guidance issued under section 182 of
this act.




