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SUMMARY

1.

One motion has been submitted by Members of the Council under Council
Procedure Rule 11 for debate at the Council meeting on Wednesday 23 January
2019

The motions submitted are listed overleaf. In accordance with the Council
Procedure Rules, the motions alternate between the administration and the other
Political Groups, with the Opposition Group motions starting with the largest
Political Group not to have that meeting’s Opposition Motion Debate slot.

Motions must be about matters for which the Council has a responsibility or which
affect the Borough. A motion may not be moved which is substantially the same
as a motion which has been put at a meeting of the Council in the previous six
months; or which proposes that a decision of the Council taken in the previous six
months be rescinded; unless notice of the motion is given signed by at least twenty
Members.

There is no specific duration set for this agenda item and consideration of the
attached motions may continue until the time limit for the meeting is reached. The
guillotine procedure at Council Procedure Rule 9.2 does not apply to motions on
notice and any of the attached motions which have not been put to the vote when
the time limit for the meeting is reached will be deemed to have fallen. A motion
which is not put to the vote at the current meeting may be resubmitted for the next
meeting but is not automatically carried forward.

MOTIONS
Set out overleaf is the motion that has been submitted.



12.1 Motion regarding the TUC Great Jobs Agenda

Proposer: Mayor John Biggs
Seconder: Councillor Motin Uz-Zaman

This Council believes that everyone at work deserves a great job, where workers in our
borough are paid and treated fairly and with respect; work in a safe and healthy
workplace; have regular hours; have the chance to be represented by unions and be
consulted on what matters at work; and get the chance to learn and progress at work and
get on in life.

This Council resolves to:

1.

Support the TUC’s Great Jobs Agenda, which sets out the actions employers and
the government must take for every job to be a great job.

Ensure as an employer we continue providing great jobs for our own employees.

Continue to value meaningful workforce engagement and representation through
our recognised trade unions.

. Continue our work with employers in the borough to influence their employment

practices, and to ensure that business growth is sustainable and ethical.

Make increasing job quality a key part of the conversation when pursuing local
economic development opportunities in the city.

Use our commissioning and procurement processes where possible to raise
employment standards amongst those suppliers and providers we work with.

Where appropriate, engage with government and other bodies who hold regulatory
powers, to tackle issues which local authorities do not have statutory powers to
address directly.

Write to our MPs informing them of our position and encouraging them to support
the Great Jobs Agenda too.



